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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

On May 4, 2023 (the “Effective Date”), Scott D. Lipesky, Executive Vice President and Chief Financial Officer of Abercrombie & Fitch Co. (the
“Company”) was appointed Chief Operating Officer of the Company (the “Appointment”). Mr. Lipesky continues to serve as the Company’s
Chief Financial Officer, a role he has held since October 2017.

Mr. Lipesky, 48, has served as the Company’s Executive Vice President and Chief Financial Officer since April 2021, and from October 2017
to April 2021, Mr. Lipesky served as the Senior Vice President and Chief Financial Officer of the Company. Prior to rejoining the Company in
October 2017, Mr. Lipesky served as the Chief Financial Officer of American Signature, Inc. from October 2016 to October 2017. From
November 2007 to October 2016, Mr. Lipesky held various leadership roles and finance positions with the Company, including Chief
Financial Officer, Hollister Brand (September 2014 to October 2016); Vice President, Merchandise Finance (March 2013 to September
2014); Vice President, Financial Planning and Analysis (November 2012 to March 2013); and Senior Director, Financial Planning and
Analysis (November 2010 to November 2012). Prior to November 2007, he was a Corporate Finance Director with FTI Consulting Inc., the
Director of Corporate Business Development of The Goodyear Tire & Rubber Company, and a Certified Public Accountant with
PricewaterhouseCoopers LLP.

In connection with the Appointment and in light of the additional responsibilities Mr. Lipesky will assume as a result of the Appointment, the
Compensation Committee of the Board of Directors of the Company (the “Committee”) approved certain changes to Mr. Lipesky’s
compensation. Specifically, the Committee increased Mr. Lipesky’s annual base salary from $775,000 to $800,000 and increased his target
incentive opportunity under the Company’s Short-Term Cash Incentive Compensation Performance Plan (the “Annual Incentive Plan”) from
100% of base salary to 110% of base salary (together, the “Compensation Changes”). All other elements of Mr. Lipesky’s compensation
including, without limitation, his 2023 annual long-term equity compensation, will remain the same. The Compensation Changes are effective
as of the Effective Date, with Mr. Lipesky’s target incentive opportunity under the Annual Incentive Plan to be pro-rated for the fiscal year
ending February 3, 2024.

As previously disclosed, there are no family relationships between Mr. Lipesky and any director or executive officer of the Company, and the
Company has not entered into any transactions with Mr. Lipesky that are reportable pursuant to Item 404(a) of Regulation S-K. There are no
arrangements or understandings between Mr. Lipesky and any other persons pursuant to which he was selected as the Company’s Chief
Operating Officer.
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